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5. Corporate address

6. E-mail secretarial@

7. Telephone

shares are listed BSE Limited (BSE) 

11. Paid-up Capital

12. Name and contact details (telephone, email 

Arulara

taken together)

The disclosures under this report are made on 

II. Products/services

S. 
No.

S. 
No.

Product/Service NIC Code

Steel Forgings

Front Axles assembly and components

Business Responsibility & Sustainability Reporting
Location Total

National

International

 

Locations
21

31

 b. What is the contribution of exports as a percentage of total turnover of the entity?

 c. A brief on types of customers

and amongst one of the best aerospace and automotive forging Companies; the Company has 

also a leading supplier of various components for the aviation sector making it a renowned name 

 a. Employees and workers (including differently abled):

S. 
No.

Particulars Total
(A)

Male Female

No. (B) % (B/A) No. (C) % (C/A)

Permanent (D)

Total employees (D + E)

Permanent (G)
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 b. Differently abled employees and workers 

S. 
No.

Particulars Total
(A)

Male Female

No. (B) % (B/A) No. (C) % (C/A)

Permanent (D)

Total differently abled 
employees (D + E)

Total differently abled Workers

Total (A)

No. (B) % (B/A)

Board of Directors 2

(Turnover rate in 
 

(Turnover rate in 
 

Male Female Total Male Female Total Male Female Total

Permanent Employees

Permanent Workers

22. Whether CSR is applicable as per Section 135 of Companies Act, 2013: Yes

Turnover: `

Net worth: `

Stakeholder 
group

complaint is 
received

Mechanisms in Place 

complaints complaints 
pending 
resolution 

Remarks
complaints complaints 

pending 
resolution 

Remarks

Communities Yes

com/contact-us/contact

Investors 
(other than 
shareholders)

Shareholders Yes
As per SEBI Listing 

 Employees and 
workers 

hronline/Pages/

Customers Yes

com/contact-us/contact

Action 
taken 

complaints 

under 
monitoring 

2 All 
complaints 
are closed

Value Chain 
Partners

Yes

com/contact-us/contact

S. 
No.

Material issue Indicate 
 mitigate

Financial 

(indicate 
positive/negative 
implications)

Disaster 
recovery 

Risk  Business interruption due to 

planning
 Business Interruption due to 

calamities including appropriate 
insurance

 Introduced additional mitigation 
to overcome interruptions due to 
pandemic situations

 Speed to market

Disruption 
to business 
operations leads to 

implication
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S. 
No.

Material issue Indicate 
 mitigate

Financial 

(indicate 
positive/negative 
implications)

2
safety and 
environment

Risk
measures by employees

nature of chemicals

 Strict adherence to BBS 
(behaviour-based safety system)

source

digital technology

Incidents impact 
employee morale 
and business 
reputation 
leading to a 

implication

Climate change The potential carbon routes for 

operational and energy supply 

 Clean energy integration in existing 

 Investment of capital in assets 

Initiatives taken 
around climate 
change have a 
positive implication 
towards business 

Intellectual 
property 

Risk

 IP rights clashes can happen in 

 IP infringement actions from 

 Regular patent awareness sessions
 Consultation with experienced 

 Data exchange with vendors/
customers only through secured 

Impacts the brand 
reputation in the 
industry thereby 

loss

Innovation Risk  Risk of better solutions that meet  Structured technology Innovation in 
the industry 
may impact 
the business 
negatively if 
not considered 
immediately

6
far site disaster 
recovery (DR) 

Risk

far sight DR

 The disaster recovery (DR) strategy Business continuity 
gets impacted 

loss

Training and 
education

 Skilled employees and workers 

The highly trained employees and 
workers perform their tasks more 

 Providing a needs-based and 
innovative range of training 

 Attracting and developing the 

development and personal 
well-being throughout their tenure 

 Providing programmes that are 

Consistent 
efforts would 
lead to a positive 
impact due to 
improvement 

reduction in 

S. 
No.

Material issue Indicate 
 mitigate

Financial 

(indicate 
positive/negative 
implications)

Risk  Risk of sub-optimal maintenance 
plan due to manual updating of 

un-economical maintenance costs
are being monitored through SAP 

Business continuity 
gets impacted 

loss

Data protection Risk

 Exposure of Company data 
because of work from home and 
access to respective data

 All privileged system accesses 

data leakage prevention (DLP) 
systems are implemented at these 

 Two-factor authentication provided 

data encryption to monitor work 

Impacts the brand 
reputation in the 
industry thereby 

loss

Pollution-free 
environment 

Risk
working environment exposes 

business reputation and other 

 All the necessary pollution 

 Disposal of hazardous waste is 

Incidents 
impact business 
reputation 
leading to a 

implication

Sustained Risk
course of business

 Dissatisfaction amongst the 

 Enhance customer satisfaction 

dual shore business model

Impacts the brand 
reputation in the 
industry thereby 

loss

Brand risk/
reputation 

Risk  Risk of threat or danger to the 
name or standing of business or 

 Actions involving the Company 
directly or indirectly may damage 

 Worldwide brand-building activities 

 Participation in exhibitions and 

 Good reputation and relations with 

Impacts the brand 
reputation in the 
industry thereby 

loss

and accountable

P2 Businesses should provide goods and services in a manner that is sustainable and safe

chains
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Businesses should respect the interests of and be responsive towards all its stakeholders

Businesses should respect and promote human rights

P6

is responsible and transparent

Businesses should engage with and provide value to their consumers in a responsible manner

Disclosure Questions P 1 P 2 P3 P4 P5 P6 P7 P8 P9

policies cover each principle and 
Y Y Y Y Y Y Y Y Y

Y Y Y Y Y Y Y Y

Y Y Y Y Y Y Y Y Y

Y Y Y Y Y Y Y Y Y

labels/standards

Ya Yb Yd Y Y Yc Y Y Y

standards

Disclosure Questions P 1 P 2 P3 P4 P5 P6 P7 P8 P9

targets along with reasons in case 

responsible for implementation 
and oversight of the Business 

Committee of the Board/Director 
responsible for decision-making 
on sustainability related issues? 

P1 P2 P3 P4 P5 P6 P7 P8 P9 P1 P2 P3 P4 P5 P6 P7 P8 P9

Performance against 
above policies and 
follow-up action

performance of the company against these issues is 

Annually

Compliance 
with statutory 

relevance to the 

non-compliances

The Company complies with all legal responsibilities Annually

stated: 
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This section is aimed at helping entities demonstrate their performance in integrating the Principles and 

Segment

programmes held

Topics/principles covered
under the training and its impact in respective 

programmes

Board of Directors 

Employees other than 
Board of Directors or 

Business Communication Skills

Workers

Communication Skills

 

Anti Bribery Policy which commands strict actions against anyone caught engaging in such unethical 

zero-tolerance policy for bribery and corruption during the commencement of the Company’s business 

 

programmes held
Topics/principles covered in 
training

2 Business Ethics and 
Sustainability

Capex ` `

` `
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Indicate input material

Water 
Raw material

Reused
disposed

Reused
disposed

Plastic (Including Packaging) - - - -
E-Waste - - - -

- - - -

Discarded Containers/Barrels - - - -

- - - -

- - - -
incineration-spent bath Sludge/

Paint Sludge

- - - -

Cotton waste/Paint Sludge

- - - - - -

end of its life cycle

end of its life cycle

those in their value chains

Total 
(A)

Health  
insurance

Accident 
insurance

No. (B) % (B/A) No. (C) % (C/A) No. (D) % (D/A) No. (E) % (E/A) No. (F) % (F/A)

- - - - - -

- - - -

Total 2,478 2,478 100 2,478 100 42 100 - - - -

- - - -

- - - -

Total 352 352 100 352 100 11 100 - - - -
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Total 
(A)

Health  
insurance

Accident 
insurance

  

No. (B) % (B/A) No. (C) % (C/A) No. (D) % (D/A) No. (E) % (E/A) No. (F) % (F/A)

- - - -

- - - -

Total 1,435 1,435 100 1,435 100 1 100 - - - -

- - - - - -

- - - - - -

Total 4,223 4,223 100 4,223 100 - - - - - -

No. 

covered as 

No. 

covered as 

Deducted 
and 

deposited 

No. 

covered as 

No. 

covered as 

Deducted 
and 

deposited 

Y Y

Gratuity Y Y

ESI Y Y

the requirements of the Rights of Persons with Disabilities Act, 2016? If not, whether any steps are being 
taken by the entity in this regard.

rate
Retention rate

rate
Retention rate

- - - -
-

Total 100% - 100% 100%

Permanent Workers

Yes
Permanent Employees

 The Company has a Grievance Policy to give its employees a way to voice their concerns arising from 

Total 

in the 
respective 

(A)

in the 
respective 

association/
union (B)

% B/A Total 

in the 
respective 

(C)

in the 
respective 

association/
union (D)

% D/C

Total Permanent 
Employees
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Total 

in the 
respective 

(A)

in the 
respective 

association/
union (B)

% B/A Total 

in the 
respective 

(C)

in the 
respective 

association/
union (D)

% D/C

Total Permanent 
Workers

Total 
(A)

measures
upgradation 
(Behavioral 

Skills Training)

Total 
(D)

measures
upgradation 
(Behavioral 

Skills Training)

No. (B) % 
(B/A)

No. (C) % 
(C/A)

No. (E) % (E/D) No. (F) % (F/D)

Total 2,830 1,790 63 1,460 52 2,522 2,235 89 1,186 47 

- -

Total 1,435 701 49 296 21 1,557 501 32 700 45 

Total (A) No. (B) % (B/A) Total (C) No. (D) % (D/C)

Total 2,478 2,478 100 2,552 2,552 100

Total 1,435 1,435 100 1,557 1,557 100

organisation and the Company achieves this by developing and implementing its occupational 
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Current Financial Previous Financial 

(per one million-person hours worked)
Employees

Workers

Employees 0

Workers 6

Employees 0 0

Workers 0 0

or ill-health (excluding fatalities)
Employees 0 0

Workers 3 1

extensive compliant measures at all touchpoints to safeguard everyone’s safety in the workplace and to 

statutory authorities or third parties)

Working Conditions

incidences is attributed to the strong commitment of both management and workers to ensure a safe 
working environment by adhering to the Company’s set management approach and adopting a health 

 The Company takes great care to ensure that the statutory dues applicable are deducted and deposited 

chain partners must adhere to it in every way in order to support business responsibility principles and 

Current Financial Previous Financial Current Financial Previous Financial 

Employees

Workers

Contractors
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No)

are terminated by the Company before their customary retirement date or who accept voluntary 

Working conditions

partners

stakeholder group 

Stakeholder 

Marginalised 

communication 
(Email, SMS, 

Advertisement, 

engagement engagement including 

raised during such 
engagement

Employees

internal media

interactions
 Employee 

involvement in CSR 

Periodically

Quarterly

Inform about the 
important advances 

expand their knowledge 

Getting employee 
feedback and resolving 

Stakeholder 

Marginalised 

communication 
(Email, SMS, 

Advertisement, 

engagement engagement including 

raised during such 
engagement

Investors

press releases 
 Investor 

results
 ESG calls

Annually

Annually 
Periodically
Quarterly
Quarterly

Investors prefer to invest 
in the organisation 
that is socially and 
environmentally 

Customers

plant visits 

 Conferences and 
events

Weekly and 
Quarterly

 
Annually

Internal customers 
(Employees) 

get involved in CSR 

the community
 Guided by the CSR 

Team
 Enhance employee 

 Prefer to connect 
with the organisation 

environmentally 
responsible

service providers
 Email Communication

meets
 Policies

communication 
letters

 Supplier sustainability 
assessments

Periodically
Periodically
Periodically
Periodically

Annually

Supply Chain 

Business Partners  Dialogue with sales 
organisations and 
coordinating units of 
importers

Periodically Provide service to 
present customers while 
increasing the potential 

Government  
and Regulatory 
Bodies

communication 

 Regulatory audits/
inspections

 Environmental 

 Good governance

Annually

Annually

Periodically
Annually

They help and guide in 
terms of connecting with 

same area for increased 

Communities

intervention  Please refer to the following link for information about the Company’s community 
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the Board.

Please refer to the following link for information about 
 

responsibility

PRINCIPLE 5 Businesses should respect and promote human rights

 

Total (A) No. 

covered (B)

% (B/A) Total (C) No. 

covered (D)

% (D/C)

Permanent Employees

Permanent Workers

Total 
(A)

Equal to More than Total 
(D)

Equal to More than 

No. (B) % 
(B/A)

No. (C) % 
(C/A)

No. (E) % 
(E/D)

No. (F) % 
(F/D)

Permanent

Total 
(A)

Equal to More than Total 
(D)

Equal to More than 

No. (B) % 
(B/A)

No. (C) % 
(C/A)

No. (E) % 
(E/D)

No. (F) % 
(F/D)

Other than 
permanent 

Permanent

Other than 
permanent 

Male Female

Median 
Remuneration/

`^

Median 
Remuneration/

`^

Board of Directors (BoD) 
(Whole-time directors)

6 - - 

than BoD)

Workers 
^ Remuneration mentioned above is in lakhs per annum 

of the Company 

no retaliation or reprisal taken against any employee or associate who raises concerns in accordance with 



Annual Report 2022-23 Corporate Overview Statutory Reports Financial Statements

152 153

Business Responsibility & Sustainability Report

Filed 
during the 

Pending 
resolution 
at the end 

Remarks Filed 
during the 

Pending 
resolution 
at the end 

Remarks

Redressal 
is in 

progress

Discrimination at 
workplace

Child labour

labour

Wages

rights-related issues

7.  Mechanisms to prevent adverse consequences to the complainant in discrimination and harassment 
cases.

urged to respect internationally recognised human rights standards and to work towards them in all 

The Suppliers are urged to formulate work-study programs and government-sponsored educational 

legal wage or a wage that meets local industry standards and will provide all legally mandated 

 

parties)

Child labour

Sexual harassment

Discrimination at workplace

Wages
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grievances/complaints.

 Yes

Sexual harassment

Discrimination at workplace

Child labour

Wages

Parameter
Current Previous 

Total electricity consumption (A) GJ

Total fuel consumption (B) GJ

Energy consumption through other sources (C)

Total energy consumption (A+B+C) GJ

Energy intensity per rupee of turnover (Total energy 
consumption/turnover in rupees)

GJ/` millions

Parameter  
Current 

 
Previous 

(i) Surface Water

(ii) Ground Water

(iii) Third Party Water

(iv) Sea Water/Desalinated Water 

10,52,605 7,69,033 

14,15,797 10,65,628

turnover)
18.70

(KL/` millions)
17.03

(KL/` millions)

coverage and implementation.

most demanding target since the cost and challenges of recovery increase as the wastewater gets 
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Parameter  
Current 

 
Previous 

- - -

- - -

- - -

- - -

Parameter
Current Previous 

Total Scope 2 emissions

2e

rupee of turnover) 
2e/ 

` millions

details.

improvement of the energy mix towards the adoption of renewable energy and the replacement of 

Parameter  
Current 

 
Previous 

Plastic waste (A)

E-waste (B)

Bio-medical waste (C)

Construction and demolition waste (D)

Battery waste (E)

Radioactive waste (F)
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Parameter  
Current 

 
Previous 

1,07,228.44 
Metric Tonnes 
and 16,272 Nos 

82,175.9 Metric 
Tonnes and 

17,207 Nos

(i) Recycled

(ii) Re-used

Total 1,07,062.43 81,945.58

 
(in metric tonnes)

(i) Incineration

Total 166.013 230.396

 Managing Hazardous Waste

limit exposure potential as well as all international standards that apply to the Company in the locations 

 Managing Non-Hazardous Waste

Parameter
(Current (Previous 

Total electricity consumption(A)-Solar + Wind
Total fuel consumption (B)
Energy consumption through other sources (C)

3,81,214 3,48,530 
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Parameter
(Current (Previous 

Total electricity consumption(D)
Total fuel consumption (E)

21,73,453 19,50,474

 We do not discharge water to any of the water bodies

Parameter 
(Current 

Financial 
(Previous 
Financial 

Total Scope 3 emissions 

Tonnes of 

rupee of 
turnover

relevant metric may be selected by the entity 
Tonnes of 

of Production

Sr. 
No.

Initiative 
undertaken

Use of Industry The system will trigger an automatic 

consumption without manual 
intervention

available at - k-management-policy

 The Supplier is expected to implement its binding code of conduct and make reasonable efforts to 



Annual Report 2022-23 Corporate Overview Statutory Reports Financial Statements

162 163

Business Responsibility & Sustainability Report

S. 
No.

(State/National)

Confederation of Indian Industries [CII] 

Indo German Chamber of Commerce [IGCC] 

Swedish Chamber of Commerce in India [SCCI] 

Indo American Chamber of Commerce [IACC] 

State

 There were no incidents of anti-competitive behaviour involving the Company during the reporting 

 The Company directly or through trade bodies and other associations puts forth a number of suggestions 

Project
SIA 

No. independent 
external 

No)

Results 
communicated 

Program in the slum 
- - Yes Assessment is 

in progress
com/sustainability/

downloads/
third-party-

assessment-reports 
drinking water to villagers 

- - Yes Assessment is 
in progress

- - Yes Assessment is 
in progress

and resolved in a timely manner by the CSR Team

Sourced directly from within the district and neighbouring 
districts

Sr. 
No.

State  

1 Maharashtra Osmanabad/Dharashiv

  Yes
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S. 
No.

CSR Project
CSR projects

and 

groups

of Pune 

Prabodhini communities 

Vidyarthi Sahayak Samiti engineering or diploma 

vocational training and income generation 
activities 

6 Skilling through CoE (Centre of Excellence) at 
Engineering 

diploma 

Waste management 
area 

manner

The Company obtains customer feedback directly or by referring to the customer portal on a 

Received 
during the 

Pending 
resolution 

Remarks Received 
during the 

Pending 
resolution 

Remarks

Data privacy

Advertising

Cyber-security

Delivery of essential 
services

Restrictive Trade Practices

Unfair Trade Practices

privacy-policy/

bh
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 The Company obtains customer feedback directly or by referring to the customer portal on a 
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To the Members of Bharat Forge Limited
Report on the Audit of the Standalone Financial Statements

Opinion

Basis for Opinion

Key Audit Matters

Independent Auditor’s Report


